TSJ: Annual General Mandate of 2020
On 22 Jun 2020, Ha Noi Tourist Service Joint Stock Company announced the Annual General Mandate of 2020 as follows: 
Article 1: The annual General Meeting of Shareholders of Ha Noi Tourist Service Joint Stock Company voted to pass the following resolutions: 
1. RESOLUTION 1: The annual General Meeting of Shareholders approved the General Director's Report on the business results in 2019 and production and business plan for 2020

2. RESOLUTION 2: The annual General Meeting of Shareholders approved the audited financial statement of 2019 of the Company

3. RESOLUTION 3: The annual General Meeting of Shareholders approved the operation report of the Board of Directors in 2019 and the operation plan for 2020

4. RESOLUTION 4: The annual General Meeting of Shareholders approved the operation report of the Supervisory Board in 2019 and 2020 plan

5. RESOLUTION 5: The annual General Meeting of Shareholders approved the settlement of remuneration of the Board of Directors and the Supervisory Board in 2019 and the remuneration plan for the members of the Board of Directors and the Supervisory Board in 2020 according to the content of statement No. 08/2020/TTr - HDQT dated June 5, 2020, specifically: 
5.1 Settlement for remuneration for members of the Board of Directors and the Supervisory Board in 2019 (including 12 months of remuneration and 01 month of remuneration on the occasion of Lunar New Year 2020): VND 1,534,000,000
- Total remuneration of the Board of Directors in 2019: VND 1,027,000,000

- The total remuneration of the Supervisory Board in 2019: VND 507,000,000

5.2 Remuneration for members of the Board of Directors, the Supervisory Board of the Company in 2020 (including 12 months of remuneration and 01 month of remuneration on the occasion of Lunar New Year 2021) is as follows: 
- Board of Directors: 
+ Chairman of the Board of Directors: VND 15,000,000/ month

+ Vice Chairman of the Board of Directors: VND 12,000,000/ month

+  Members of the Board of Directors: VND 10,000,000/ person/ month
- Supervisory Board: 
+ Head of the Supervisory Board (full-time): VND 29,000,000/ month and is entitled to the welfare regime according to the Company's general regulations

+ Members of the Supervisory Board: VND 5,000,000/ person/ month

6. RESOLUTION 6: The annual General Meeting of Shareholders approved the plan for profit distribution for 2019 according to the content of statement No. 09/2020/TTr – HDQT dated June 5, 2020 of the Board of Directors of the Company: 
	No
	Indicator
	Amount (VND)

	I
	After-tax profit 
	81,641,236,282

	II
	Extraction to funds, dividend payment for 2019
	81,641,236,282

	1
	Investment and Development Fund = 4.38% * (after-tax profit)
	3,578,186,830

	2
	Welfare and Reward Fund = 2% * (after-tax profit)
	1,632,824,726

	3
	Reward fund to the Board of Directors, Supervisor Board, Management Board = 2% * (after-tax profit) (not applied to the cases dismissed in 2019)
	1,632,824,726

	4
	Dividend payment: 10%/ outstanding shares
(74,797,400 outstanding shares)
	74,797,400,000

	III
	Remaining after-tax profit (III = I – II)
	0


7. RESOLUTION 7: The annual General Meeting of Shareholders approved the selection of KPMG Company Limited to audit the financial statement of 2020 according to the content of Proposal No. 10/2020/TTr – HDQT dated June 5, 2020

Assign the General Director of the Company to sign an auditing service contract with the selected Company

8. RESOLUTION 8: The annual General Meeting of Shareholders authorized the Board of Directors and allowed the Board of Directors to authorize the Chairman of the Board of Directors or other members to consider, decide and organize the implementation of issues approved by the annual General Meeting of Shareholders and consider and decide other issues under the authority of the annual General Meeting of Shareholders. The contents of the resolution and authorization under the annual General Mandate of 2020 take effect from the date of adoption and no effective limit until a replacement  
Article 2: This annual General Mandate takes effect from the signing date. The shareholders, Supervisor Board, Management Board, heads of departments/ branches/ applications directly under the Company and the relevant individuals are responsible for implementing it.
